McLaughIin School District 15-2




|. GROUND RULES |

The Mcl.aughlin Schoo! Board has recognized the McLaughlin Education
Association (MEA) as the exclusive representative for all certified teaching personnel for
the purpose of representation as set forth in SDCL 3-18-3.

1. Negotiations shall be in good faith.

2. Both parties shali agree as to a meeting place and time.

3. Both parties shall have the right to caucus at any time for a period not to exceed
15 minutes. The team calling the caucus shall leave the room.

4. There will be a two-hour limit on each meeting=
to extend the time.

less it is mutually agreed upon

5. Negotiations will be closed to the public. Only the M
Education negotiation team and o
negotiation team are to attend thes

ughlln Board of

6. The Board negotiation te
| deélsions can be
made only by the Board of cation Association
at their respective Of'fICIa| me
Education and t --

agreement mad

Article |
Definitions:

=N
1. A grievance is a concern by a person or group of persons having an interest in
the operation of McLaughlin School District 15-2 against the school or any
employee, that there has been a violation, misinterpretation or inequitable
application of any existing policy, rule, contract or regulation of the school board.

2. Included in and covered by this grievance procedure are concerns covering and
relating to acts or comments perceived to be based on discrimination on the
basis of race, national origin, color, sex, age, physical and or activity for which
the McLaughlin Schoo! District No. 15-2 is responsible as required by state and
federal law.
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Article Il
Purpose:

a. The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which may arise from time to time concerning any of the
above stated reasons found in the definition, and to facilitate this purpose these
proceedings will be kept as informal and confidential as may be appropriate at any level
of the procedure.

b. An informal meeting between the person or group of persons will be set first to
secure an equitable solution.

C. When an informal solution is not possible a Wrift
written grievance must be on a Grievance Procedure”
A). This means you must, in writing, describe how the
or its employees have harmed you.

grievance must be filed. The
Form - Level | (Attachment
ughlin School District 15-2

erintendent
act in the

d. The grievance must be filed with t
be the person named in the grievance, to t
superintendent’s place.

persons knew, or
ssis’based. If this
s must be filed and settled by
ed by the board.

ntshall within ten calendar days
rtiessdoes not want the

e.

his m&ans that the superintendent should attempt
-Board policy that might be acceptable to both

1 from the aboveoptions is reached, it should be reduced to writing
and both parties should sign it. Within ten calendar days after the meeting, the
superintendent shallzin:writing, provide the parties involved with the superintendent’s
disposition of the mattei=

parties. If a %]

h. The superintendent, regardless if a solution is reached, should keep minutes of
the meeting and the minutes should reflect the various options that were discussed and
the reaction of each party to it, i.e., whether that party accepted or rejected that option
and the reason. The minutes should also reflect the hour and say when the meeting is
completed.

i Within ten calendar days from receipt of the superintendent’s disposition, the
employee may, if the grievance remains unresolved, appeal in writing to the governing
board by serving the superintendent with a Grievance Procedure Report From - Level Il
(Attachment B} and a copy sent to the school board president.

i- The superintendent must notify the parties in writing that a hearing has been set.
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1. The written notice must set forth the date, time and place of such hearing.

2. The hearing must be held within 20 calendar days after the request is
filed with the superintendent.

3. The hearing shall be private with the parties, their representatives, and
witnesses, when testifying, in attendance.

4. The board can implement such rules and procedures as it deems proper
to provide for due process.

5. The decision of the board shall be in writing and be made within 10
calendar days after completion of the hearing.

K. The board’s written decision shall be sent to a
decision of the board shall be final unless appealed to-
applicable law.

irties by certified mail. The
her level as established by

l. Deadlines may be extended by mut nsent of both=parties.

m.

No reprisal of any kind shall be tak

grievance shall have th
proceedings except dul

0.

is part of the”
n office.

joard of Education Policy handbook and is
available in th

lll. LEAVE POLICY

All applicable leave types listed below must be taken in one half-hour increments.

Each employee shall receive 14 days (112 hours) of (PTO)annually, which, other
than the Personal Sick Bank account as stated herein, shall not accumulate from year
to year. PTO shall include all time off for any purpose which does not directly benefit the
school. Use of PTQ is at the discretion of the employee. Other than emergencies, or
sudden iliness, at least 5 days prior to taking PTO, the employee shall notify his/her
principal or superintendent of the employee’s intention to take PTO. In the event school
is cancelled for any reason, employees who have requested PTO for the day will not be
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required to use it. PTO requests may not be honored on scheduled teacher in-service or
professional development dates. PTO requests may not be honored immediately prior
to/following extended school year breaks, including, but not limited to, Thanksgiving,
Christmas, or Spring breaks. PTO taken during these times is at the discretion of the
building administrator.

On an annual basis, (at the end of the school year) each employee will place any
or all of his/her unused PTO into a Personal Sick Bank which can accumulate to a
maximum of 45 days (360 hours). The use of the Employee’s Personal Sick Bank
account shall be in addition to any unused PTO. The Board will purchase Personal Sick
Bank hours in excess of 45 days from each Certified employee at the rate of $100.00
per 8 hour day, to be paid with the last payroll in June

For illnesses, the employee’s annuai allocationof PTO shall be exhausted before
the employee may draw from his/her Personal Sick B count with the following
exceptions: Employees may use their Personal Sick LeaveBank before taking PTO for
any illness with a doctor's documentation
Sick Leave Bank before taking PTO for
adoption of a child and can use as much o
as they have accumulated The employee

k account will be paid at the rate
he district is completed.

BEREAVEMENT LEAVE

Employees will be granted 5 additional days of PTO, per event, as bereavement
leave for family members, to include spouse, child(ren), parents, grandchild,
grandparent, siblings, or anyone that the employee has legal guardianship over. These
5 days shall not accumulate year to year.

LEGAL LEAVE
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If an employee of McLaughlin School District serves on jury duty or is called as a
witness as it relates to their employment with the district, the district will guarantee the
wage of his/her regular workweek.

Employees who are absent from work due to jury or witness duty will not be
dismissed or suspended from employment and shall retain and be entitled the same job
status and pay as he/she had prior to performing jury and/or witness duty. Employees
who are absent due to jury/witness duty must inform his/her supervisor in advance.
Vacation and sick leave benefits shall accrue at the normal rate for eligible employees.
Employees that are dismissed from court duty are required to return to work that day if
the dismissal is during the normally scheduled workhours.

Employees will not be paid by McLaughlin S€ District for time taken for court
appearances in which they are personally involved, or* ich they appear on a
voluntary basis. This time may be taken as any of the applicable leaves: vacation leave,
personal leave, or unpaid leave.

nce pro@%ﬂ the funds for professional leave are depleted.
Teachers may p request formg from the principals’ offices.

If professi leave is at the request of the employee, a professional
development stip fill not be paid. If professional development is at the request of
the administrator, a pr' sional development stipend as set annually by the Board of
Education per non-contfacted day will be honored. Non-contracted days, including
Fridays (excluding In- Service Fridays), will be paid by half day ($75) or full day ($150).

Professional leave does not apply to co-curricular activities unless the person is
contractually obligated to participate in the activity and/or meeting.

McLaughlin Education Association Leave

Association Leave up to 10 days of leave shall be provided to the Association to send
representatives to local, state or national conferences or to attend to other Association
business. These representatives will be excised, without loss of salary or benefits, upon
written notification of the Association President to the Superintendent. No more than 5
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representatives are to be excused at one time. Such leave shall be at the discretion of
the Superintendent, who shall have the right to reasonably withhold any such leave in
the event that the district is unable to adequately schedule coverage for such absence.

SICK BANK
Sick bank is as follows:

1. All certified employees t have the option to join the sick bank. The decision must

be made by the first day of October. The association will provide the list to the
superintendent. -

2. All participants will contribute one (1) sick Ie ays ( 8hours) to the bank every
year. In the event the sick bank shall fall below Sixty.
members of the sick bank have th
their accumulative 45 days) (360

Bank may béjyaccessed for self, spouse child, parent, and

anyone that’ ployee has legal guardianship over.

CLEMENT WEATHER LEAVE

Absence due to inclement weather:

1. If inclement weather prevents a teacher from attending school, the teacher may
use personal leave during that absence.

2. If no personal leave is available to the teacher, the teacher's salary will be
deducted one contract day of their annual salary for each day absent.

3. Time make-up is not allowable.
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| V. INSTRUCTIONAL LOAD

The administration shall make equitable distribution of work among members of
the staff.

The standard load for a middle school/high school teacher shall be seven (7)
periods of assigned duties and one (1) preparation period. If an employee acts as a
substitute for another staff-member during their normal preparation period, they will be
compensated at the rate of $35 per hour. Vouchers must be completed and approved
by the principal in order to receive payment in accordance with the pay periods
established by the Board. =

day during scheduled student
hey do not receive prep
thour. This excludes

Exira duty assignments wil
Some members of the staff

extra-curricular activities.
ing to extra pay schedule
e pay schedule as it deems

VI. SUP

@%ISION OF STUDENTS

Teachers e responsible for the supervision of students as assigned. Such
assignments, which may:-be made by the board or administration, shall include, but not
be limited to, supervision éf.students in classroom, other parts of the school building, or
oh school premises, playground or on premises used for school purposes during
classes, recess or lunch period. All teachers shall receive a 25-30 minute duty-free
lunch period. Staff that are required to work their 25-30 minute duty free lunch period
will be paid $30.00. Teachers shall be given the opportunity for in-put/suggested
improvements in the student handbooks for the McLaughlin School.

After school detention person: School staff will be paid at the rate of $30.00 per
hour for after school detention duty. This will not be a contract position and will be under
the authority of the principals. A voucher must be filed with the business manager to
receive pay earned. Numbers and students will dictate the staff assigned. Staffing
assignments shall be at the discretion of the Administration.
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VIl. MEETINGS |

The McLaughlin Education Association shall have the right to use school
buildings for meetings. The use of meeting rooms must be cleared with the school
principal so that conflicts can be avoided. The McLaughlin Education Association shall
be allowed use of school equipment. The school must be reimbursed for the use of
supplies.

Friday).
ive finangi

The employee must utilize direct deg
institution for all payroll checks. He/she is r
forms before this can take place,,
All extra duty checks shdlll

ermined by the
e school year to be determined by

be set by the administration. Emergency meetings may be scheduled as a need arises.
The meetings shall not:éxceed one hour. if the meeting exceeds one hour, staff will be
paid a $30 stipend.

| X!. TEACHERS EVALUATIONS |

The purpose of evaluations is to improve the quality of education for the pupils of
the school district.

Evaluations are fo be used by the administration and teachers to improve the
guality of instruction and may be used in the determination of advancement, promotion,
transfers, assignments, and future employment.

Within two weeks after the beginning of each school year, the principal shall
acquaint the staff with the evaluation procedures, standards, and instruments. The
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principals shall advise the staff as to who will observe and evaluate teacher
performance. No evaluation may be done until such orientation has been completed.

First year teachers will be evaluated a minimum of once each semester each
year. Second and third year teachers shall be evaluated a minimum of once each
year. Teachers in their fourth year of employment or beyond shall be evaluated a
minimum of every other year. The administration shall evaluate teachers more often if it
is deemed necessary.

All evaluations shall be done openly and shall be based solely upon first-hand
observations made by the evaluator. The administrator shall evaluate each teacher in
writing using an observation form and evaluation instrument approved by the board. A
formal evaluation shall include at least one in-class abservation.

Those teachers who have been evaluated as=needs improvement” or
unsatisfactory will have a plan of assistance consisting als, steps in achieving the
goals, and a timeline for completing of goals.

All staff shall have the opportunity {6
evaluation will be reviewed at this time.
any decisions. A copy of the evaluation w
one will be filed in the superintendent’s offic
evaluator and the teacher. The:signature re
necessarily an agreement to wha

All files on an employee shal
may be placed in the fil
have a demurral statem
access to the file(s) sha

s shall be strictly confidential and
a_ﬂappropriate principal and

-h review is done only in executive
ight to inspect and make copies of any files
the representative of his/her choice.

If the boare
observed:

termines there is a need to reduce staff, the following will be

1. The board will cGmmunicate in writing the cause of, the effects of, and plans for
such reduction to the McLaughlin Education Association so as to allow the
association a reasonable time, not to exceed ten days from the date of
communication, to present possible alternatives such as early retirement, normal
attrition, part-time employment, contract for substitute teaching and/or other
alternatives which accomplish the same goals.

2. In making staff reduction involving certified staff members on continuing contract
status, the board will follow:

1. By April fifteenth, the school board shall notify in writing a teacher who is
in or beyond the fourth full consecutive term of employment in a school
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district of its intention not to renew the teacher's contract, or the
superintendent or school administrator shall notify the teacher of any
intention on the superintendent's or school administrator's part to
recommend to the board that it hot renew the teacher's contract due to a
reduction in force. For purposes of this section, an approved leave of
absence may not be considered a break in consecutive employment. The
board, or if applicable, the superintendent or other administrator, shall, as
soon as practicable and upon written request of the teacher, make
available to the teacher for review the teacher's personal evaluation file
and afford the teacher an informal, private conference before the board,
or, if applicable, before the superintendent or other administrator.

2. The board hereby establishes the follo
order of priority), any of which may be us

g.criteria (not necessarily in
i, determining which certified

service, educational backgn
requirements.

Xlll. HIRING SCHEDULE

The purpose of thegertified hiring scale is to outline a step and lane guide for
hiring new staff. This guide is to be used by administration and the board when hiring
new staff.

Implementation of this scale will use all (and only) college credits received after
the highest degree.

New certified employees will be allowed up to 15 years of experience in an
accredited school system for scale positioning.

Any employee hired to fill a Certified vacancy who has not yet attained a BA/BS
degree, and does not possess a current teaching certificate, will not be paid in
accordance with the Hiring Schedule. Non-qualified teachers shall be paid an annual
salary of $30,000.00 per year with a limit of two (2) years from the first date of
employment to become highly qualified.
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The Board reserves the right to deviate from the pay schedule if it deems it
necessary to obtain qualified and adequate employees.

The School Nurse salary may be separately agreed to between the board and
the employees.
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| "~ XIV. CONTINUING EDUCATION |

McLaughlin School District 15-2 is committed to the development and continuing
educational efforts of all staff. This commitment is demonstrated through the
McLaughlin School District 15-2's dedication to continuing education.

If the board identifies a need for continuing education and an employee is
selected to fill that need, the employee shall develop an education plan to be presented
to the Board of Education for approval during the regular meeting in April to allow for
budgetary considerations for the following fiscal year, to begin on July 1st each year {an
exception will be allowed for the 2016-2017 school year). The cost of the education
plan will be paid by the District directly to the collegezor university at the rate of $150.00
for each undergraduate credit or $250.00 for each graduate credit. Approval of the
education plan by the Board of Education must ocour before college courses begin.
After a planned program of continuing education been developed for an

mber wilFbe required to pay
cLaughlin School District.
iness Office of credits they will
provided by the first day of
copy of the transcript or a
the official transcript is available)

Employees must
have by August 13

$2500 Teachers will earn $500 for every
ili be kept for continuing education

XV. INSURANCE

School healthinsurance shall be 50% of the family plan under which enrolled or
100% of the single plan=When two family members are employed as certified
employees with the district, each employee may receive 50% of the district's family
insurance plan paid. The board is authorized to deduct the premium cost from the
employee's salary.

Insurance benefits to be paid by the district 100% of the single health,
dental, and vision plans per year, per employee. Employees with family plans will be
capped at 50% of their family health plan, and 100% of a single dental and vision plans
per year, per employee.

School dental insurance shall be 100% of a single plan. Employees may choose
a family plan, but the school will only pay the dollar amount of a single plan. The
remainder of a family plan may be deducted from the employee’s salary.
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School vision insurance shall 100% of a single plan. Employees may choose a
family plan, but the school will only pay the dollar amount of a single plan, the remainder
of a family plan may be deducted from the employee’s salary.

| XVI. EARLY RETIREMENT POLICY

The Early Retirement Policy is hereby discontinued at the conclusion of the 2016-2017
school year, with the following exceptions:

1. Any early retiree prior to the 2016-2017 school year shall continue to receive
early retirement benefits through the District with the same terms as agreed upon
at time of early retirement.

2. Any Certified employee with at least 15 years o
conclusion of the 2016-2017 school year shall rema
with the District. ;

ecutive employment at the
:eligible for early retirement

s a fult time certified employee
f 55 years is eligible for early

which brldges gap from the time of retirement until the employee would
qualify for Social*S€gurity eligibility at age 66 under the provisions and conditions
of 29 USC 623 (L)(1) and 42 USC 401 et seq in the following manner. All
employees electing early retirement must enroll in direct deposit.

1. The benefits shall be a fixed monthly payment to the employee
commencing with the first pay period in September of the retirement year
and continuing monthily until the employee attains the age of 66 years in
an amount which will equal the lesser of the following:

2. 40% of the BA/BS Base amount salary of the current certified teacher
hiring schedule with the option of taking payment in 2 lump sums or the
base amount divided by 12 as set forth in the Certified Pay Scale for the
year the request for early retirement is made, or
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3. the amount the employee would receive as a benefit at age 66 under Title
Il of the Social Security Act (42 USC 401 et seq)

4. Should the employee, who has been approved for early retirement benefits die
after September 1 of the retirement year, and before receiving alf such benefits,
the benefits shall terminate.

5. Retirement as used herein shall mean voluntary complete severance of
employment with the school district.

XVIl. EXTRA DUTY PAY SCHEDULE

Pay for Extra Duties shall be as set forth on {
reserves the right to deviate from the pay schedule
gualified and adequate employees.

Appended Schedule. The Board
ems it necessary to obtain
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McLaughlin School Certified Staff Representative

Cacissa bbecle. Cuudda Qoo 5-9-2Y4

Printed Name Signature Date

Mclaughlin School Board of Education President

Jonatlan S B 5702

=’

Printed Name Sign
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- Certified Teacher lelng Scale 2024 2025 _
el A B | b | E | F 6 oW |
| Degres! BAIBS | BAM2 | BAM BA®6 | MA MAH2 MA+24 MA#36
o L f
oase|  [551,754.50 | 5220450 | 952,754.50 | $50:26650 ['$56,75450 | $625450 | 85675450 5725450
o $52,104.50 | $52,604.50 | $53,104.50 | $53,604.50 | $56,104.50 | 56,604.50 | $57,104.50 | $57,604.50
2 | s52.454.50 | $52,054.50 | $53,454.50 | $53,954.50 | $56,454.50 | $56,954.50 | $57,454.50 | $57,954.50
L g $52,804.50 | $53,304.50 | $53,804.50 | $54,304.50 | $56,804.50 | $57,304.50 | $57,804.50 | $58,304.50
|4 $53,154.50 | $53,654.50 | $54,154.50 | $54,654.50 | $.57, $57,654.50 | $68,154.50 | $58,654.50
| s | $53,504.50 | $54,004.50 | $54,504.50 | $65,004.50 $58,004.50 | $58,604.50 | $59,004.50
|6 $63,854.50 | $54,354.50 | $54,854.50 | $55,354.50 | $57, $58,954.50 | $58,854.50 | $59,354.50
| 7| | ssa20450 | $54.704.50 | $55,204.50 | 85570450 | $58,2045 704,50 | $59,204.50 | $59,704.50
L8 $54,554.50 | $55,054.50 | $55,554.50 | ' ) 4.50 | $59,654.50 | $60,054.50
L9 $54,904.50 | $55,404.50 59,904750:| $60,404.50
Cw | |ssszsaso) ssorsasol 8 0] so054.50
T $55,604.50 | $56,104.50 $61,104.50
|2 $55,054.50 | $56,454.50 | $5 $60,054.50 | $61,454.60
n | | Samm | sromsn ¢ s oy ptpeg
R0 §56,654.50 $61,154.50 | $61,654.50 | $62,154.50
15 $61,504.50 | $62,004.50 | $62,504.50
L 16 $61,854.50 | $62,354.50 | $62,854.50
17 $62,204.50 { $62,704.50 | §63,204.50
|18 $62,654.50 | $63,064.50 | $63,554.50
| 19 $62,404.50 | $62,904.50 | $63,404.50 | $63,904.50
'y §62,754.50 | $63,254.50 | $63,754.50 | $64,254.50
T | s63,104.50 | $63,60450 | $64,104.50 | $64,604.50
2 | $63,454.50 | $63,054.50 | $64,454.50 | <
2 0 | 6130450 | $63,804.50 | $64,304.50 | $64,804.50 | $65,304.50
u 50 | $61,654.50 | $64,154.50 | $64,654.50 | $65,154.50 | $65,654.50
5| | $62,004.50 | 56450450 | $65,00450 | $65, 504. 50' $66,004.50
2% | s62,354.50 | $64,854.50 | $65,354.50 | $665,854.50 | $66,354.50
. : ‘$62,704..-50 $65,204.50 | $65,704.50 | $66,204.50 | $66,704.50
s | $63,064.50 | $65,554.50 | $66,054.50 | $66,554.50 | $67,054.50
% $68,404.50 | $65,004.50 | $66,404.50 | $66,904.50 | $67,404.50
2 | $66,254.50 | $66,754.50 | $67,254.50 | $67,754.50
3 - ' $67,604.50 | $68,104.50
R $67,954.60 | $68,454.50
3 | $68,304.50 | $68,804.50
= $68,654.50 -$69,154.50
3 $69,004.50 | $69,504.50

McLaughIm School District 15-2
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GRIEVANCE PROCEDURE REPORT FORM
ATTACHMENT A

LEVEL I - With Superintendent, or alternate

Date:

Name(s) of person(s) filing this grievance:

Nature of Grievance {Describe how you have been harmed, who harmed you, and the date the harm occurred):

Proposed remedy or solution:

Solution of Supe dent and response of parties:

Signature of Superintendent:

Date of Meeting:

Date disposition notice mailed:
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GRIEVANCE PROCEDURE REPORT FORM
ATTACHMENT B

LEVEL Il - Board of Education

Date:

| hereby appeal to the Board of Education the attached grievance.

ATTACH MINUTES OF MEETING TO THIS FORM

Reason for request:

Signature of person(

ing grievance:

Date received in Superintendent's office:

Date of Hearing with Board:

Date Notice of Hearing mailed:

Date Decision of Board mailed:
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McLaughlin School District 15-2
Extra Duty Pay Scale 2024-2025

Extra Duty Position Salary Percentage Certified Non-Teacher Base Salary
Head Varsity Football Coach $  6,026.68 peryear 13% 5 46,359.07
Assistant Varsity Football Coach $ 463591 peryear 10% [ ]
Head Mddle School Football Coach $ 2,781.54 peryear 6% Head Tenure Bonus Higible
Assistant Middle School Football Coach $ 1,390.77 peryear 3% 1year $ 200.00
Head Varsity Volleyball Coach $ 6,026.68 peryear 13% 2 year $ 200.00
Assistant Varsity Volleyball Coach $§ 463591 peryear 10% 3year $ 200.00
Head Middle School Volleyball Coach $ 2,781.54  peryear 6% 4 year 5 200.00
Assistant Mddle School Volleyball Coach 5 1,390.77 per year 3% 5year $ 200.00
Head Varsity Boy's Basketball Coach $ 6,026.68 peryear 13%

Assistant Varsity Boy's Basketball Coach $  4,635.91 peryear 10%

C-Team Boy's Basketball Coach $ 2,781.54 peryear 6%

Head Mddle School Boy's Basketball Coach $  2,781.54 peryear 6% Assistant Tenure Bonus Higible
Assistant Middle School Boy's Basketball Coach $  1,390.77-—_peryear 3% 1year $ 100.00
Head Blementary School Boy's Basketball Coach $ 2,781.54 —peryear 6% 2 year $ 100.00
Assistant Bementary School Boy's Basketball Coach  $  1,390.77 per year 3% 3 year $ 100.00
Head Varsity Girl's Basketball Coach % 6,026.68 peryear 13% 4 year $ 100.00
Assistant Varsity Girl's Basketball Coach § 463591 peryear 10% Syear $ 100.00
C-Team Girl's Basketball Coach $ 278154 peryear 6%

Head Middle School Girl's Basketball Coach 5 2781.54 peryear 6% *Only Head & Assistant coaches of
Assistant Mddle School Girl's Basketball Coach $ 1,390.77 peryear 3% varsity extra-curriculars eligible

Head Bementary School Girl's Basketball Coach $ 2,781.54  peryear 6% *Must be consecutive including
Assistant Bementary School Girl's Basketball Coach $ 1,390.77 per year 3% Assistant promotion to Head

Head Varsity Wrestling Coach $  6,026.68 peryear 13% *May not exceed 5 years; Year 1 = most
Assistant Varsity Wrestling Coach $ 463591 peryear 10% recent completed year

Head Football Cheer Coach $ 602668 peryear 13% *Added to base salary; included on
Head Basketball Cheer Coach $ 6,026.68 peryear 13% contract

Head Varsity Track Coach $  6,026.68 peryear 13%

Assistant VVarsity Track Coach $ 463591 peryear 10%

Head Middle Schaol Track Coach $ 2781.54 peryear 6%

Head Varsity Cross Country Coach $ 6026.68 peryear 13%

Head Varsity Oral Interpretation Coach $  4,635.91 peryear 10%

Head Dance Coach $ 2,781.54 peryear 6%

Head Theater Coach $  2,781.54 peryear 6%

Assistant Theater Coach 5 1,390.77  per year 3%

Children's Theater Coach $ 1.390.77 peryear 3%

Head E-gaming Coach $ 278154 peryear 6%

Assistant E-gaming Coach $  1,390.77 peryear 3%

High School Student Council Advisor $  2,781.54  peryear 6%

Mddle School Student Council Advisor $ 2,781.54 peryear 6%

Senior Class Advisor $  4172.32 peryear 9%

Junior Class Advisor Concessions $ 4,172.32  per year 9%

Sophomore Class Advisor $ 417232 peryear 9%

Freshman Class Advisor 5 4172.32 | peryear 9%

National Honor Society Advisor $ 417232 peryear 9%

Parent & Family Engagement Coordinator $ 1,390.77  per year 3%

Wacipi Coordinator % 1,390.77 per year 3%

Lakota Language Club Advisor $ 278154 peryear 6%

Elementary Reading Instruction Coach $ 417232 peryear 9%

Bementary Math Instruction Coach $  4172.32 per year 9%
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